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dipiete
Typewritten Text
3



http://www.hasaonline.com/
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http://webmail.verizon.com/netmail/%22http:/mailto:mking813@verizon.net%22
mailto:Robert.fox@raymondjames.com
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“And the Award Goes to…” 
It’s that time of year again!  Soon, we will be 

nominating and voting on the HASA’s Business 

Partner of the Year.  All fourteen business partners 

have so much to offer our members, it’s hard to pick just 

one each year who has truly gone above and 

beyond.  Each partner has something different and 

special to offer our HASA member.  Whether it’s 

financial advice, legal counsel, or continuing education, 

our business partners strive to give our members the 

very best service at competitive rates.  If you’ve ever 

attended a Fall or Spring Social, you are probably 

familiar with the outstanding door prizes donated by our 

business partners.  HASA is truly grateful to the 

continued dedication ALL of our business partners give 

every year.  Now it’s your turn, HASA members, to 

nominate our 2011 Business Partner of the Year.  Who 

will be next?                                     

                                                                                                         - Derrick McLaughlin 

       HASA Business Partner Co-Chair 

              
 

  EDUCATION FAST FACTS – 2010-2011 
                (National comparisons and rankings based on 2007-2008 data). 

                                                                          By:  FLORIDA SCHOOL BOARDS ASSOCIATION, INC 
 

 Florida has the four largest public school systems in the country, serving more than 2,645,000 students in the 2010-2011 

school year – an increase of 15,796 students from the 2009-2010 school year. 

 After a decade in which Florida’s student population showed steady and significant growth that resulted in an average of 

about 50,000 additional students per year, this trend has slowed and begun to fluctuate so that Florida’s student 

population has increased by an average of less than 1,000 students each year over the past five years. 

 The statewide average teacher salary for all degree levels in 2009-2010 was approximately $46,696.  This represents a 

decrease of $242 under the average teacher salary for 2008-2009. The average benefits package is valued at about 25% of 

salary. Florida ranks 33rd among the 50 states in average teacher salary and is about $5,700 below the national average. 

 Florida has more than 323,780 full-time public school employees, including 189,429 full-time instructional staff, making 

Florida’s public school system one of the largest employers in the state.  District and school administrators make up less 

than 3.5% of all public school employees. 

 The 2010-2011 basic operating budget for K-12 public education – as provided through the Florida Education Finance 

Program – is more than $18 billion. This provides an average of about $6,836 per student.  Florida ranks 34th among the 50 

states in per pupil operating expenditures and is more than $1,116 below the national average. 

 Based on 2010-2011 appropriations, this year Florida will spend approximately $100,000,000 each school day to operate its 

public schools. 

 The Lottery provided more than $1.42 billion for Education Enhancement Trust Fund for 2009 - 2010 with more than $651 

million allocated for K-12 public school operating and capital purposes.  Since 1996, the K-12 public schools share of Lottery 

appropriations has declined from 70% to 45%. 

 According to the 2010 FCAT results, 1,300 standard elementary and middle schools received a performance grade of A – 

324 fewer than 2009; 454 schools received a B – 102 more than 2009; 458 schools received a C – 176 more than 2009; 88 

schools received a D – 42 more than 2009; and 35 schools received an F – 19 more than 2009. (High school grades are not 

yet available). 

 There are more than 4,000 public schools in Florida. Even so, Florida ranks 35th among the 50 states in average student-to-

teacher ratio and 50th among the 50 states in having, by far, the largest school size for both elementary and secondary 

schools. 

 The average cost (not including land purchase) to build an elementary school is $20-30 million, a middle school costs $30-45 

million, and a high school costs $50-70 million. It takes 2-3 years to plan, design, and construct a school. 

 There are 67 school districts which match geographically to Florida’s 67 counties.  Each school district has an elected school 

board that consists of 5 to 9 members and a superintendent.  Of the 67 superintendents, 25 are appointed by their school 

board and 42 are elected by their community. 
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Legislative Advocacy |NASSP Commentary |NewsLeader Editorials |2010 

Editorials | We Are the Heroes We've Been Waiting For 

We Are the Heroes We've Been Waiting For: 
The new film Waiting for Superman has been receiving a lot of national attention. It has been 

featured on NPR, such programs as Oprah and Good Morning America, and at the NBC 

Education Summit that I recently attended in New York City. 

 

“Waiting for Superman” is a metaphor for a loss of hope in our public schools. The reality, 

folks, is that Superman isn’t coming. Nor is Superwoman, Batman, Robin, Spiderman, or the 

Hulk. There is no superhero, no exotic reform initiative, no quick fix, no silver bullet to the 

myriad and complex issues impacting upon our nation’s schools. 

 

The portrayal of public education by the Superman movie is a highly distorted, unfair, and 

disparaging depiction of our nation’s public schools. Yes, it is hard to look away from the 

small, vulnerable faces of the children whose educational odysseys are highlighted in the 

movie. It’s hard not to sympathize with the fiercely protective, yet politically powerless 

parents who struggle mightily to ensure that their children get a high-quality education. The 

schools represented in the film absolutely need to be fixed and deserve major attention, 

resources, and help. There is no denying this reality. The problem is that the viewer is 

provided only with this slice of the landscape of America’s public schools, casting an 

impression that the worst 5% of our nation’s schools are representative of the other 95% of 

schools. 

 

The film portrays charter schools as the Holy Grail of school reform, sending forth a strong 

message that charters should be proliferated across the country. In fact, their focus on 

charters is reinforced by the Obama administration’s strong support of the charter school 

movement, as evidenced by the high priority status charters receive in the Race to the Top 

and School Improvement Grants. One really has to wonder if these charter ideologues pay any 

attention to the recent evaluations which conclude that only 17% of charters do better than 

public schools, and that 37% of them do worse—a remarkable finding given that so many of 

these charters have inherent selection processes. 

 

Public education, because it educates all of the children of all of the people, has always had 

challenges—and will always face significant challenges and shortcomings. Jamie Vollmer, who 

at one time was a major critic of public schools, tells a story about when he owned The Great 

Midwestern Ice Cream Company. He was talking to an audience of teachers about his 

successful business and why his ice cream was “the best in the country.” 

A teacher asked, “Mr. Vollmer, when you are in your factory standing on the receiving dock, 

and you see a shipment of blueberries arrive, and those blueberries do not meet your triple A 

standards, what do you do?” 

Vollmer replied, “I send them back.” 

 

The teacher sprang to her feet, pointed her fingers at Vollmer’s face, and said, “That’s right, 

you send them back. We can never send back the blueberries our suppliers send us. We take 

them big, small, rich, poor, hungry, abused, confident, curious, homeless, frightened, rude, 

creative, violent, and brilliant. We take them of every race, religion, and ethnic background. 

We take them with head lice, ADHD, and advanced asthma. We take them with juvenile 

rheumatoid arthritis, English as their second language, and who knows how much lead in their 

veins. We take them all, Mr. Vollmer! Every one! And that’s why it is not a business. It’s a 

school!” 

 

 

 

 

http://www.principals.org/LegislativeAdvocacy.aspx
http://www.principals.org/LegislativeAdvocacy/NASSPCommentary.aspx
http://www.principals.org/LegislativeAdvocacy/NASSPCommentary/NewsLeaderEditorials.aspx
http://www.principals.org/LegislativeAdvocacy/NASSPCommentary/NewsLeaderEditorials/2010Editorials.aspx
http://www.principals.org/LegislativeAdvocacy/NASSPCommentary/NewsLeaderEditorials/2010Editorials.aspx
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To our Superman zealots, to those far removed in foundations and corporate offices, and to all 

policy gurus—never, never forget that public schools, as public institutions, have no control 

over the quality of their raw material—and no student is expendable. Public schools accept all 

of the blueberries that arrive every day, regardless of their blemishes and shortcomings. 

There are no lotteries to accept our students. 

 

Public education is a celebration of differences—a crucial element of the American Dream that 

holds great promise for the vast majority of students who enter our classrooms each day. 

Rather than lambasting our schools, the energies of our critics could provide a greater service 

for our neediest students by addressing the debilitating effects of poverty on students; the 

lack of commitment to preschool education for our neediest students; the significant disparity 

in funding at the state level, negatively impacting poor school districts; and a commitment to 

promoting significant increases in teacher salaries, putting them on par with other 

professions. 

 

Despite those challenges, principals persist in their committed efforts to provide all students a 

high-quality education. We do not need to wait for superheroes—you are here in the audience 

tonight. 

—G.N.T 

Editorial adapted from Tirozzi’s comments at the annual gala honoring the 2010 state and 

2011 MetLife/NASSP National Principals of the Year, October 1, 2010. 

 

 

1904 Association Drive, Reston, VA 20191-1537. ph: 703.860.0200 | Terms of Use | Privacy Policy | Linking Policy  

© National Association of Secondary School Principals. Questions? Go to our Contacts page to locate the appropriate department for your answer. 

All rights to the intellectual property contained herein, including copyrights, trademarks, and service marks, are reserved by NASSP.  

 

Financial Planning/Income Taxes 2010 

As you prepare to file your 2010 tax return and in anticipation of the upcoming changes 
to the Florida Retirement System (FRS) pension plan, it would be wise to meet with 
your accountant and/or financial planner to map out a strategy to reduce your tax 
liability as well as reviewing your future retirement plans. 

Whether you are planning to enter DROP, are currently in DROP, or are contemplating 

other options, you need to be well prepared and plan ahead.  To that end, please 

remember that all HASA members can avail themselves of a consultation with a 

certified financial planner through Valic Financial Advisors. This is a $500 service 

which is free of charge to our members. Valic is a business partner and supporter of 

our association, and is one of the most highly recognized and respected companies in 

the field. 

If you are interested in scheduling a session with one of their representatives, please 

contact for further information at:   Chris Brown or Todd Gutman 813 269-3362 or 813 

712-0938.  

 

http://www.principals.org/Content.aspx?topic=49048
http://www.principals.org/Content.aspx?topic=61002
http://www.principals.org/content.aspx?topic=56788
http://www.principals.org/
http://www.principals.org/CONTACTUS/tabid/3145/Default.aspx
dipiete
Typewritten Text
13



 

Registered Representative of Park Avenue Securities LLC (PAS).  Securities products/services offered through PAS, a registered broker-dealer and investment advisor.  

Financial Representative, The Guardian Life Insurance Company of America, New York, NY.  PAS is an indirect, wholly owned subsidiary of Guardian.  Westshore 

Financial Group, Inc. is not an affiliate or subsidiary of PAS or Guardian. 

PAS is a member of FINRA, SIPC. 

 

lÉâËÜx \Çä|àxw4lÉâËÜx \Çä|àxw4lÉâËÜx \Çä|àxw4lÉâËÜx \Çä|àxw4    

Westshore Financial Group, in conjunction with the  

Hillsborough Association of School Administrators presents: 
 

Financial Balance: 
Making Sense of the Current Economy and  

Creating Wealth for Tomorrow 
 

When:  Friday, March 18th, 9am-10:30am 

Where:  The NoHo Bistro 

  1714 North Armenia Ave 

  Tampa, FL  33607 
  Continental Breakfast Included 

 

Join us for an insightful morning and learn: 

• Strategies to achieve financial balance 

• Discussion of current FRS Pension Legislation 

• Ways to eliminate consumer debt faster 

• How to determine the BEST FRS pension Option for YOU 

• Organize your financial life once and for all 
 

Please RSVP to Paul LaBarbera  

by March 14th 813-289-3632 

or at Paul_LaBarbera@glic.com 
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HASA SCHOLARSHIP INFORMATION 

HASA is providing six scholarships for students, teachers and HASA members who wish to 

pursue a career in education or seek an advance degree in school administration.  We have 

had a great response from students and educators who wish to apply for the scholarships.  

For additional information, or if you wish to apply for any of our scholarships, please check 

the HASA website, www.hasaonline.com.    All applications must be received by Tuesday, 

March 1, 2011.                                                            - Celeste Johnson, Scholarship Committee Chair 

 

HASA Professional Development Grants Still Available 

           Do you need money to help you develop leadership skills? 

Did you know HASA provides five $500 grants for you to use for personal 
leadership development?  These grants can be used for leadership seminars, 

leadership conferences or collaborative leadership activities. 

If you are interested in applying for a grant please contact Wendy Harrison at 
813-558-1355 or email:   wendy.harrison@sdhc.k12.fl.us.   

 

http://www.hasaonline.com/
mailto:wendy.harrison@sdhc.k12.fl.us
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BACCARELLA & BACCARELLA, P.A. 

Attorneys at Law 
 

DOMINIC J. BACCARELLA 

DONNA C. BACCARELLA 
 

Your HASA Business Partners 
 

Chosen by HASA for 

recommendation to its 

members in need of 

Family Law and related 

legal services.  We 

provide, exclusively to 

HASA members, a free, 

initial $250 consultation 

and a 10% discount on 

legal fees! 

 
 

4144 N. Armenia, Suite 220         Phone:   813-348-9445 

Tampa, FL 33607        Fax:       813-348-9546 
 

(BB&T Bank Building) 

Website:  www.baccarellalaw.com 

 

DO YOU FIND IT DIFFICULT TO MONITOR AND TRACK  

ALL OF YOUR FINANCES? 
What if you could have a single secure access point to all of your current financial 

information, easily available to you anytime, anywhere? 

The Living Balance Sheet ® is an easy to use, web-based system that provides an 

organized view of your finances and helps you to achieve your goals. 

 
Attention! 

The Living Balance Sheet ® and a Personal Financial Assessment will 

be available FREE, exclusively to all HASA Members 

Registered Representative of Park Avenue Securities LLC (PAS), 2002 N. Lois Ave. #800 
Tampa, FL 33607.  Securities products and services offered through PAS, (813)289-3632.  

Financial Representatives, Westshore Financial Group Inc. is not an affiliate or subsidiary 
of PAS or Guardian.  The Guardian Life Insurance Company of America (Guardian), New 

York. PAS is an indirect wholly owned subsidiary of Guardian.  PAS is a member of 

FINRA, SIPC. 
The Living Balance Sheet® and the Living Balance Sheet® Logo are registered service 

marks of The Guardian Life Insurance Company of America (Guardian), New York, NY.  

The graphics and text used herein are the exclusive property of Guardian and protected 
under the U.S. and International copyright laws.  

© Copyright 2005-2010, The Guardian Life Insurance Company of America 

 

 

Contact Paul: 

Paul LaBarbera (813) 289-3632 

paul_labarbera@glic.com 

Services Include: FRS Pension & Retirement Planning, 

Life/Health & Disability Insurance, Estate Planning, 

Brokerage & Investment 
 

By Richard Martinez 
 

A paraprosdokian is a figure of speech in which the 

latter part of a sentence or phrase is surprising or 

unexpected in a way that causes the reader or 

listener to reframe or reinterpret the first 

part.  (Now, if ONLY I could pronounce the word!)   
 

 The last thing I want to do is hurt you, but 

it's still on the list.  

 War does not determine who is right - only 

who is left. 

 Knowledge is knowing a tomato is a fruit; 

Wisdom is not putting it in a fruit salad.   

 Evening news is where they begin with 

'Good evening', and then proceed to tell you 

why it isn't.  

 I thought I wanted a career; turns out I just 

wanted pay checks.    

 A bank is a place that will lend you money, 

if you can prove that you don't need it.  

 Whenever I fill out an application, in the 

part that says "In an emergency, notify:" I 

put "DOCTOR".   

 I didn't say it was your fault, I said I was 

blaming you.    

 Why do Americans choose from just two 

people to run for president and 50 for Miss 

America?  

 A clear conscience is usually the sign of a 

bad memory.  

 You do not need a parachute to skydive. 

You only need a parachute to skydive twice. 

  The voices in my head may not be real, but 

they have some good ideas!   

 Always borrow money from a pessimist. He 

won't expect it back.  

  A diplomat is someone who can tell you to 

go to hell in such a way that you will look 

forward to the trip.   

 Money can't buy happiness, but it sure 

makes misery easier to live with. 

 I used to be indecisive. Now I'm not sure.   

 I always take life with a grain of salt, plus a 

slice of lemon, and a shot of tequila.   

 You're never too old to learn something 

stupid.  

 Nostalgia isn't what it used to be.   

 A bus is a vehicle that runs twice as fast 

when you are after it as when you are in it.  
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HILLSBOROUGH ASSOCIATION OF  

SCHOOL ADMINISTRATORS 
 

Please send completed form to: 
 

           Marilou King, Facilities Division, ROSSAC - Rt. 7 
-or- 

511 Somerstone Drive, Valrico, FL  33594 

 
 

HASA Enrollment Form 

 
Please print:           DATE:  _______________________  

 
Name:  _____________________________________ Position:  ____________________________________ 

 

Address   ___________________________________ City____________________  Zip_________________ 

 

Home Phone:  _________________ Work Site Name:(Current Administrators)   _____________________  

 

Lawson Employee No.:  ________________________ Payroll Code:  __________   Site #: ______________ 

 

Home (personal) Internet Email Address:  _____________________________________________________ 

 
The HASA membership year is July 1 through June 30

th
.   Annual dues:  $105.00 ($5.25 per paycheck) for current 

administrators.  Payroll deduction begins when membership form is processed by payroll.    Retirees’ dues are $25 

per year payable by personal check to HASA. 

 

Please check appropriate category below:   
 

_________Employee ($5.25 per pay period.  Please sign below to authorize payroll deduction of dues) 

___________Retiree (Check for $25.00 sent to HASA, c/o Marilou King, 511 Somerstone Drive, Valrico, FL  33594) 

    
Current Administrators  please sign below:  I hereby authorize and request the School Board of Hillsborough 

County (FL) to deduct dues for this professional association.  These dues will be deducted from my bi-monthly 

salary unless I revoke this authorization through writing to the Association and to the School Board.   

 

_____________________________________                    _________________________________ 
                Signature of Applicant                                                                                                Date 

 

I was recruited by ________________________________________________________________ 

                        (HASA Member’s Name) 
 

 

 

FOR OFFICE USE ONLY: 
 

Deduction Amount:  $_____________    Effective Date:  ___________________  HASA Official:  _____________ 

                                                                     

            Revised: 06/10/2010 

Please check one: 
 

___Current Administrator 
 

___Retired Administrator 
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M E T H O D  o f  P A Y M E N T

D U E S  I N F O R M A T I O N

FASA

11/10

Dues are not deductible as charitable contributions for income tax 
purposes.  The tax deductibility of dues paid to FASA as an ordinary 
and necessary business expense is subject to restrictions imposed as 
a result of lobbying activities. FASA estimates that the nondeductible 
portion of your FASA dues is 10%.

q 	Please check if you do not want any of your dues contributed to 
the FASA Political Action Committee.

q Check enclosed (payable to FASA)	
q MasterCard   q Visa  q Amex  q Business q Personal
q Payroll deduction*(contact FASA for form)	
Credit Card #_ _______________________________________
Expiration Date_______________________________________

FASA Membership • 326 Williams Street, Tallahassee, FL 32303-6230 • 850.224.3626 or fax 850-224-3892 • www.fasa.net
Membership year is November 1-October 31. If paying by check, 
please pro-rate your annual dues based on the month you are 
enrolling.

JOIN
F l o r i d a  A s s o c i a t i o n  o f  S c h o o l  A d m i n i s t r a t o r s

Name__________________________________________________ 	 DOB: _______________________________________________

Title___________________________________________________ 	 Work Phone_____________________ Fax___________________

District_________________________________________________ 	 E-mail________________________________________________

School/Office__________________________________________	          Cell phone___________________________________________

Work Address__________________________________________	          Home Address________________________________________

City/State/Zip_________________________________________           City/State/Zip_________________________________________

                                                                                                                                  Recruited by____________________________________________

q Individual Member ($ 217.00)  
Open to principals, assistant principals, superintendents and other district office school administrators.  Includes 
public virtual and charter school types.  Individual member receives all FASA benefits.  Payroll deduction for dues 
is available in most districts. Membership is owned by the individual and is not transferable.  

q Institutional Member ($217.00)
Open to principals, assistant principals, superintendents and other district office school administrators.  Includes 
public virtual and charter school types.  Institutional member (one designee per membership) receives all FASA 
benefits.  Dues are paid by the institution.  Membership is owned by the institution and is transferable.  

q Associate/Aspiring/College, University/Private School Member ($100.00)
Open to aspiring administrators, graduate students, teachers, professors, and private school administrators.  
Member receives all benefits except legal defense, voting and board privileges.  Payroll deduction for dues is 
available in most districts for public school district employees.  

q Basic Retired ($100.00)    q Full Service Retired ($217.00)
Open to previous active members who have retired and no longer hold an administrative position. Basic member 
receives all benefits except legal defense and board privileges.  Full service member receives all benefits except 
legal defense.

FASA members are encouraged to also join these national associations and authorize FASA to collect and transfer 
dues as appropriate.  Member eligibility and benefits vary; please check association website for details.

National Association of Secondary School Principals (NASSP)    www.principals.org

q Individual ($234)   q Institutional ($234)     q Associate ($79)     q Retired ($46)

National Association of Elementary School Principals (NAESP)  www.naesp.org

q Individual ($215)  q Institutional ($260)  q Aspiring ($70)  q Associate ($115)  q Retired ($55)

American Association of School Administrators (AASA)    www.aasa.org

q Supt/Individual ($426)  q Supt/Institutional ($426)  q District Leader ($190)  q Retired ($58)          

Promo Code:_____________________________________________________
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Florida Association of School Administrators 
Payroll Deduction Authorization for 

Administrator Association Dues 
 
 

Name:__________________________ Title:___________________________ 
School/Office:_________________________District____________________ 
 
 

Check all that apply: 
 
___ FASA Regular Individual          $217.00 
 
___ FASA Aspiring Administrator   $100.00 
 
___ NAESP Regular Individual        $215.00  
 
___ NAESP Aspiring Administrator   $70.00 
 
___ NASSP Regular Individual        $234.00 
 
___ NASSP Aspiring Administrator   $79.00 
 
___ AASA Superintendent                $426.00 
 
___ AASA Non-Superintendent        $190.00 
 
___ AASA Aspiring Administrator      $58.00 
 
 

(These are annual rates.  Payroll department will pro-rate deductions based on district pay frequency schedule.) 

 
 
I hereby authorize the School Board of _________________ County, Florida, to deduct dues from my salary as 
indicated above and in the future in amounts certified annually by the Florida Association of School Administrators.  I 
authorize the distribution of the monies deducted to the designated associations and release the School Board and its 
employees from any liability after the deduction has been distributed.  The authorization will remain in effect unless 
cancelled by me. 
 
DATE _____________________ SIGNATURE __________________________________________________Rev. 11/10 
 
 

FASA/Florida Association of School Administrators www.fasa.net 
NAESP/National Association of Elementary School Principals www.naesp.org 

NASSP/National Association of Secondary School Principals www.principals.org 
AASA/American Association of School Administrators www.aasa.org 

 
 
 
 

COMPLETED FORM GOES TO DISTRICT PAYROLL DEPARTMENT 
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Hillsborough Association of 
School Administrators 

 

“ 

 

Please Deliver To:   

 

Very Important Issue! 
HASA members will find timely 

and informative information 

inside!  Please don’t delay –  

read today!   

 
 

Tip of the day:  Do you know how  

much money you could save? 
 

Florida Statute 627.0629 requires insurance companies to offer discounts for protecting your home against 

damage caused by hurricane winds.  The shape of your roof, how it’s attached and what materials were 

used; any hurricane protection on all of your windows and exterior doors such as shutters or impact 

resistance windows and garage doors can have a direct effect on your homeowner’s insurance premiums.  

These discounts can be significant; you could save hundreds of dollars or more on your home insurance 

premium.   

To take advantage of these discounts, contact your insurance agent or company to find out what level of 

discount is available for you.  Verify the amount of discount for each item as it applies to YOUR policy.  

Request the specific criteria needed to apply for discounts with your company, verify the documentation 

that needs to be submitted in order to apply for and receive the discounts, and verify to whom the 

documentation should be submitted.  In most cases you will need to have a licensed professional to inspect 

the home to identify potential mitigation measures and legally verify improvements.   

We will assist you any way we can, call us at Liberty Mutual, Tampa, 813-264-8890, ask for Ida, Eric or 

Eileen.  
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